
Rising costs, worker shortages and an unhealthy population 
have companies facing the need to provide health services 
for their employees to maintain productivity. 

The Next Chapter
of Digital Health

Ushering In

Companies have a rising need for on-site healthcare services 
like preventative care, diagnostics, mental health, data driven 
insights, and treatment options. Health in the workplace is 
entering a new era as an essential part of running a business.

2/3 of healthcare executives
believe that their organization has 
significantly or moderately changed 
as a result of the pandemic.

In addition, 3/4 believe that the 
healthcare system will change more 
over the next three to five years. 
Source: BCG

bloomhealthpartners.com

Click here to learn about how Bloom Health
Partners is disrupting healthcare as we know it.

In addition, Bloom Health Partners has a world class board,
executive team, and panel of medical advisors.

They pride themselves on their leaders, which consist
of top-tier professionals from a wide array of scientific,
medical, and business backgrounds. 

Who is Bloom Health Partners?

Companies expect in the post-pandemic 
years to come they’ll need to increase 
investments in the health in order to
stay operational.  

Investing in healthcare
to stay operational

The labor market is changing fast. 
Employees are quitting jobs at rates 
not seen before. Healthcare is 
expected to play a bigger role in 
the ability to attract talent, some 
studies show them to be even more 
important than salaries. 

Labor dynamics

Source: Business Wire, Forbes Source: Axios
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The market for B2B occupational health
is growing. In fact, workplace safety is
expected to reach $19.9 billion by 2025.

As a B2B operational health-tech company, 
Bloom Health Partners are rethinking the 
occupational healthcare landscape and
creating value in the process.

More companies are seeing that 
healthcare is absolutely essential for 
happy and healthy employees, which 
then leads to higher productivity and 
enhanced profitability

Investing in healthcare
is good business

Mental health has been amplified 
due to the pandemic. Organizations 
will have to address this in new ways 
and will need the help of healthcare 
professionals to do so.

The looming mental
health epidemic

Health spending per person is 
double most OECD countries yet 
the U.S. lags behind all of them
in life expectancy.

Rethinking healthcare

While occupational health may not
be well known today, both long and
short term trends will change this
drastically in the years to come.

The occupational healthcare
industry is experiencing a number
of tailwinds, including:
 

The healthcare landscape will continue to
radically transform in the coming years.
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Occupational
health services

Data platform that 
manages end-to-end 
health intelligence

Primary care
services

Employee screening
and preventive care 

Laboratory services

COVID-19 testing
and flu testing

Employee healthcare
maintenance and 
management 

Mental health
services Wellness programs

Bloom Health Partners believe

Unstoppable is
possible.™

Blooms expertise and experience is spread
across a diverse set of industries.

Why Invest in Bloom
Health Partners?

Bloom's world class services are used by public
institutions and top fortune 500 clients.

These include:

Bloom’s established, recurring revenues 
and growing set of services are part of 
a scalable platform: 

Bloom’s established, 
recurring revenues and 

growing set of services are 
part of a scalable platform.

Bloom's existing presence across major
hubs in the U.S. is felt coast-to-coast.

Bloom’s on-site services 
were deployed to ensure 
safety for all during the 

production of Ozark.

Bloom got things running at 
amusement parks across the 

USA for Six Flags. 

The workplaceSchools from K-12 Production sets Live events

Los Angeles

Dallas
Montgomery Atlanta

New Jersey
New York

Executive Leadership

Medical and Science Advisory

Board of Directors

Bloom Health Partners is disrupting
the healthcare space by using:

Bloom Health Partners is helping
companies navigate uncharted waters
and keeping them running.

Data Intelligence A digital component
to occupational health

Occupational Health has been around for 
some time but in it’s current form doesn’t 
support the needs of the modern employee 
or employer. With rigid models and little 
change over the years, occupational 
health is ready for innovation.

Services include:

What is Occupational Health?

Source: Our World in Data

But when innovative health services are 
merged with technology, occupational
health has become digital health.

Laboratories Treatment
options

Data driven
insights

“This is a new world of work. Companies 
not adapting do so at their own peril.”
— Larry Fink, CEO of BlackRock

Medical services Occupational medicine

As a result, businesses and organizations have started 
thinking about healthcare very differently. 


